e e
Social Responsibility \

Thriving Communities, Empowered Experiences

At Nexus Select Trust, our social philosophy is built on five pillars including people, partnerships, places,

purpose, and progress, guiding our commitment to creating inclusive, resilient, and human-centric

ecosystems. As we celebrate A Decade of Happyness, we continue to foster environments where

sustainable growth and well-being go hand in hand.

We view our retail destinations as vibrant communities that bring together employees, tenants,
customers, and local stakeholders. Guided by INTENtion and consisTENcy, we prioritise well-being, safety,

diversity, and accessibility to create meaningful and equitable experiences.

Through employee development, responsible partnerships, customer-centric design, and community

engagement, we strive to create shared value, empower individuals, support livelihoods, and strengthen

communities. Moving forward, we remain committed to building inclusive, future-ready spaces that

advance Happyness for All while delivering sustainable growth and lasting impact.
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Key Material Strategic Stakeholders Alighed with
Topics Priorities Impacted BRSR Principle
 Employee Health, Safety * SP3: Diversity, Equity, * Employees * P3:Businesses should
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